
“Young people are unstoppable,” beams Daniel Rioux, President and CTO of 
MircroMentis (micromentis.com), a Montreal-based scientific-instrumentation 
manufacturer. “Not hindered by preconceived notions of what’s possible and 
what’s not, they are always eager to demonstrate their knowledge and push 
the limits of new technologies and ideas.”   

Daniel should know. In the past three years, he has hired three recent university 
and college graduates – two electrical engineers and one technician – through 
the Electricity Sector Council’s First Work program. Impressed by the talents of 
these keen workers, he is already scouting other post-secondary students who 
will help further distinguish MicroMentis as a pioneer in innovation.   

“Our First Work program participants have given new energy to, and improved the 
productivity of, the company through their involvement in the A-to-Z development 
of our Surface Wave Intelligent Profiling System (SWIPS),” says Daniel. “What 
stimulates them more than anything is the unparalleled technology we bring to 
the international market.” 

MicroMentis’s SWIPS platform obliterates the need to drill large holes in the ground 
to collect samples and analyze the physical and mechanical properties of minerals 
and other solids. The software interprets data from 16 wireless sensors and 
generates detailed three-dimensional models of geological features below the 
Earth’s surface. With more than 32 distinct applications, the technology promises 
to deliver substantial savings and minimize business risks for companies in the 
mining industry and other sectors.

Putting Bright Ideas to Work   
The First Work Program is one of several initiatives by the Electricity Sector Council 
to address critical human-resource needs in the sector. As a hub for HR research, 
the Electricity Sector Council understands that the vitality of Canada’s energy 
industry depends on a committed and qualified workforce. Furthermore, the Electricity 
Sector Council is committed to resolving the recruitment, training and retention 
issues identified in a 2004 HR study commissioned by the Canadian Electricity 
Association and Human Resources and Skills Development Canada.

Investing in  
Canadian Innovation
The First Work Program has helped 
more than 30 recent engineering 
and technical graduates like those  
at MicroMentis grow 15 small and  
medium-sized companies. Funded 
by the Government of Canada’s 
Sector Council Program, the initia-
tive provides employers with wage 
subsidies of up to one-third of new 
graduates’ base salaries. In so doing, 
the program offers companies valuable 
incentives to hire, train and retain 
young talent. 
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